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The concept of the modern university as the establishment that can cope with
temporary problems of higher school caused by transition to the ‘society of knowledge’ is
studied in the given article. Authors propose matrix that can estimate the level of
entrepreneurial activity of the university and make strategic planning of its activity. The
role of universities in industrial clusters and their importance in the formation of social
networks of graduates have been defined.
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Xmyposa B., I'opnamoea E. busnec-cpeda HayuHo-o0pazo6amenbHoil 0esme1bHOCHU.
Paccmompena xonmyenyuss cospemenno2o yHugepcumema Kak UHCMUMymd, cHoOCOOHO2O0
CHpABUMbCA C BPEMEHHBIMU NPOOTEMAMY BbICULEN WKOLbL, 00)YCI0GIEHHbIMU NEPEXOOOM K
"oowecmsy 3Hanutl”. Ilpednodwcena mampuya, NO380NAOUAS  OYEHUMb  YPOBEHD
NPeOnPUHUMAMENbCKON  AKMUBHOCMU YHUGEPCUMEMA U OCYWeCmEUmMb CIMpame2uieckoe
naanupoganue e2o deamensrHocmu. Onpedenena poib YHUSEPCUMEMOSE 8 UHOYCHPUAIbHbIX
Kaacmepax u OpMuposaHul CoOYUaIbHbIX cemell 8bINYCKHUKOB.

Kniouesvie cnoséa: yHUBEPCUTET, COBPEMEHHBIN YHUBEPCHUTET, BhICIIEE ydeOHOE
3aBe/ICHHE.

Background. The attitude of society to its major institutions changes
with time, but the speed of changes to different institutions varies
essentially. Business institutions change quicker than the other ones. In
general in the whole world both the system of education and its sub-system
that are universities are rather conservative. It can be explained by different
reasons, the main of which is the habit of people to create that way of giving
knowledge that once helped them to get knowledge.

As the most active part of every generation gets through the system of
universities there is a certain paradox: potentially innovative part of society
prepares to work life on the base of old and conservative methods. There
with, the part of educational society insists on keeping the traditions in this
field and risks of introducing sudden changes. There can also be discontent
of the given situation in any professional society and radical part of this
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society initiates discussion directed at reforming the system. For the system
of education it is necessary to introduce changes through the system and in
every university.

In our opinion there are several serious problems of modern
universities and they demand to review their mission.

The first problem is in "large-scale participation" of university
education. At the end of the 18th and beginning of the 19th centuries higher
education comprised a small part of society while forming a modern model
of university — only few people could get it. Under these conditions it was
possible both to impose high demands while entering the university and
provide high quality of education directed at a highly trained and rather
intelligent audience. The situation changed while transferto a large-scale
education. Dispersion in the level of training and motivation of students
became greater and the level of their cultural and intellectual development
varied as well. Many modern universities solve this problem by reducing
requirements both while entering the university and during the process of
training; besides, they have to level educational background of students thus
fulfilling the role of secondary school [2].

Since a modern model of university was created by B. Humbolt [6] its
main functions have been generation and spread of knowledge. But nature
of knowledge that society demands gradually changes. The model of
modern university is formed in the period of great development of society
when the discoveries in the field of physics, chemistry and other exact
sciences changed the life of people. We are transfering from industrial
society to "society of knowledge". Society of knowledge progresses due to
the growth of social knowledge that can’t be exclusive by its nature and is
necessary for almost every person of society. Besides, generation of
knowledge under these conditions is not only the task of scientists: social
knowledge appear, for example, in business, when understanding of
consumer’s behaviortakes place. So, it is necessary to rethink what
knowledge should university generate and spread. The change of nature of
this knowledge needs revision and methods of its message to the audience.
To create entrepreneurial society it is necessary to educate intellectual
entrepreneurs as it is the most important task of education system of future.

In time of industrial era when the basis of economy were fixed assets
and financial capital practical oriented knowledge was generated mainly in
universities. In exchange for life and relatively high social status scientists
made researches the result of which was knowledge that at once became
public benefit. Only in the end of industrial era the concepts of intellectual
property and intellectual capital were formed. While transferto a new
economy where knowledge is the main source of competitive advantages
and major force of economy the following problem may arise: how long
will the situation where owners of financial capital get the lion’s share of the
profit using knowledge to generation of which they bear no relation go on?
How long will teachers of universities who generate and spread knowledge
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get significantly lower compensation than their students who use this
knowledge in business? Is it obvious that all knowledge got in the
University should be public benefit? Mostly there is no answer to this
question. One of the complexities is that the system of notions that describes
forms and conditions of exchange in society adapts hard from industrial
society to the processes of society of knowledge. Just from this point the
attempts to expand the notion of capital take place adding the notion of
‘social capital’ to the financial and intellectual forms [14; 20]. Today
constant cooperation between business, universities and state is very
important for the effective development of economy. Thus, developed
countries use scientific and research potential of higher educational
establishments for industrial development. Students and also teachers
become entrepreneurs and take part in starting new companies.

One more problem of modern universities is the increase of gap
between cultures. If at the beginning of the 1960-s publication "Two
cultures" [26] of Snow where dislike of the representatives of humanitarian
and natural science cultures was pointed out caused great discussion now
there is a demand of the group that could be called "Three cultures".
Misunderstanding with representatives of formed business-culture has been
added to described by Snow [26] opposition between humanitarian subjects
specialists and mathematicians. It can be mentioned that the name
‘university’ is the unity of human knowledge and culture. Thus, taking into
account the mentioned above, the issue concerning the role of university in
filling the civilized gap between cultures becomes relevant.

Analysis of recent research and publications. In our opinion, one of
the most important ideas as to the change of modern university directed to
provide better correspondence of results of its activity to challenges of the
time is the concept of Entrepreneurial University. Many articles and books
have been written on this point [3; 4; 11; 12; 20; 24; 30; 31]. But the review
of this literature does not give definite explanation and understanding of the
notion of "Entrepreneurial University". This term means higher educational
establishment that can attract additional financial resources for its activity,
use innovative methods of training and tightly cooperate with industry
where developments of the scientists of the university are introduced.

The aim. This lack of consistency makes the understanding of the
notion of "Entrepreneurial University" more complicated and as the result
for the purpose of self-advertisement universities announce themselves as
entrepreneurial ones without enough as to our mind facts.

The purpose of the research is to propose on the basis of clear
definition of the notion "Entrepreneurial University" the chart to review the
level of entrepreneurial activity in higher educational establishments that in
our opinion will make the strategic planning of their activity easier.

Materials and methods. Scientific methods of theoretic generali-
zation, system analysis, induction, scientific and periodic publications have
been applied.
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Results. The term "entrepreneurship"” was introduced by scientific
terminology of Y. Shumpeter. Such features as initiative, readiness,
insistence in gaining aim, willingness to risk have become generally
accepted. Hundreds of books and articles have been written on the
phenomenon of entrepreneurship since the famous work of Y. Shumpeter
"The theory of economic development" was published (1911) [7].

Analysing different scientific approaches and formulations we think
that professor of Harvard School of Business Hovard Stivenson gave the
most complete definition. "Entrepreneurship is the search of opportunities
beyond resources that can be controlled at the moment" [27; 28; 29].

In order to make relevant searches it is necessary to have all qualities
mentioned above. This definition is special because it can be applied in any
spheres of human activity.

Later, more extended context was given to the definition of
R. Stivenson by R. Chervits, who proposed the concept of intellectual
entrepreneurship [10; 11]. R. Chervits wrote that ‘creating of material
benefits is only the one demonstration of entrepreneurship. Entrepreneurship
is not the business. It is the direction for possessing the world, it is the
process of cultural innovations [10]. It is rather definite remark. It can be
understood as follows: entrepreneurship can be carried out in all cultures:
humanitarian, natural sciences and business.

The notion "entrepreneurial university" is used in many works starting
from the middle of the 1990-s of the 20th century. But there is no clear
definition so far. The majority of authors just describe characteristics of
entrepreneurial university, for example as Ropke [22] did in his work. The
author proposes the following demands to universities that try to be called
as entrepreneurial ones:

« the university should demonstrate an entrepreneurial behavior as an
organization;

. employees of the university that is academic staff, students and
operating personnel should be entrepreneurs;

. cooperation between the university and the surrounding environment
should be carried out in "structural sequence".

B. Klark, one of the most famous developers of the given concept,
thinks that the main characteristic of the entrepreneurial university is
transparency to commercialization of generation and spread of knowledge.
He thinks [12] that the members of such university don’t see in
commercialization any danger for academic traditions and quality of
education. Such approach forecasts diversification of financial sources of
the university. B. Klark states that the important factor of the effective
functioning of the entrepreneurial university is the management style that
can provide flexibility and strategic cooperation with the surrounding
environment.

It can’t be said that characteristics given above don’t show important
elements of what can be called as "entrepreneurial university". But making
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this notion only a commercial one or of any form a traditional entrepreneurial
flags the problem and can’t state the ways to overcome the difficulties of a
higher school [18]. So we think it is important to come back to the definition
of ‘entrepreneurial university’.

We’ll use the definition of R. Stivenson and consider on its basis the
general entrepreneurial potential of the university. University needs
resources to solve the main tasks. The lack of resources naturally limits
possibilities to solve the main tasks of the university. Using the definition of
R. Stivenson it can be said that entrepreneurial university always seeks
opportunities to overcome these limits. Taking into account what are the key
spheres for higher educational establishment it can be said that the
university that wants to be called as an entrepreneurial one should overcome
limits in three spheres [27; 29]:

. generation of knowledge, constantly working at creating new
research methods and studying new fields of knowledge or new problems in
already known fields;

. teaching, developing innovative methods of learning and modifying
the content of learning by reflecting in it the new achievements of science
and practice;

. implementing knowledge into practice with the help of various kinds
of cooperation with the surrounding environment.

We think that it is not right to exaggerate the significance of any of
these spheres at the expense of the other one. Such exaggeration over time
will lead to serious danger. For example, disrespect for innovations in the
sphere of education while concentrating on research activity can lead to
depletion of the important resource: the number of young researches will
reduce. Excess of emphasis on teaching at the expense of research leads to
the reduction of qualification of teachers. Absence of practice is connected
with the risk of "scholastization" of researches of changing them into a goal
in itself. There are evident consequences of absence of connection with
practice for teaching.

So, one more definition of "entrepreneurial university" can be given.
"Entrepreneurial University is a higher educational establishment that
systematically makes efforts to overcome limits in three spheres that are
generation of knowledge, teaching and converting knowledge into practice
by initiating a new activity, transforming internal environment and
modifying cooperation with surrounding environment at its risk".

Limits in all three spheres mentioned above are always connected with
the deficit of the main kinds of resources such as financial, informative and
human. Attraction of these resources is always seen as the main
characteristic of a company but, we think, it is wrong as search of resources
is of secondary importance towards overcoming limits in these three
spheres. But entrepreneurial activity of the university is impossible without
solving the problem of resources so a lot of efforts should be made.
Traditional universities, as a rule, consider the problem of resources as the
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task that should be solved by the environment where they function but not
by them. Paradoxically, but when the surrounding solves this problem the
entrepreneurial potential of the university only decreases. It is important to
note that the problem of resources is connected with the necessity of serious
changes in the internal environment of the university, especially change of
its corporate culture and also overcoming tendency to isolation from the
surrounding environment. In general the problem of entrepreneurship in the
activity of university can be shown in the form of matrix (table I).

Table 1
Matrix of the entrepreneurial activity of universities
Overcomin Overcoming | Overcoming Overcoming
Real CICOmINg - e shortage the deficit the deficit Risk
. resources . . .
entrepreneurship limits of human of financial | of information |assessment

resources resources resources

Overcoming limits
in the sphere of
knowledge
generation
Overcoming limits
in the sphere of
teaching
Overcoming limits
in the sphere
of implementing
knowledge into
practice
Cooperation with
state authorities

With the help of this matrix it is possible to note those fields in which
university concentrates entrepreneurial activity. The research of a real
practice of universities can help to create general approaches for the
development of entrepreneurship in their activity.

Among problems of universities mentioned above one of the most
difficult to solve is to overcome gap between three cultures that are
humanitarian, natural sciences and business. We think that entrepreneurial
university can play an important role to solve this problem by modernizing
both content and methods of teaching. In our opinion the problem is that
special subjects at universities are taught too early and students don’t have
possibility to master the languages of three different cultures.

Besides, natural education practically almost ignores emotional sphere
and, with some minor exceptions, is isolated from social processes that take
place in society. Future scientists and engineers don’t understand the
mechanisms of converting scientific ideas and discoveries into goods and
services the production of which is the basis of business. Actually modern
education helps to form cultural snobbery. What can be done in relation to
this problem?
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Such forms of management as cross-disciplinary teams, centers and
networks have been used on a study level for a long time. Such experience
can be used to organize educational process in terms of which students,
representatives of three cultures would carry out common projects thus
mastering the systems of notions, language and mentality of the
representatives of other cultures. In our opinion, overcoming disciplinary
limit of the educational process can make teaching more interesting sphere
of activity for creative people, who are frightened of teaching routine. What
prevents from realizing this idea? First of all, the modern structure of the
university. Division into departments, assessment of academic hours of
teachers and disposition of funds are the problems which who try to put into
practice the idea of university as universum of knowledge will immediately
come across. In the majority of countries the approach is complicated with
such terrible system of standards of higher school. We’ll note that
"competency-based approach" with the help of which the standards of
higher education are tried to be improved will not help. It is very pragmatic
for this situation.

Researching tendencies in the change of competition in modern
markets under the conditions of economic globalization, Michael Porter
pointed out at a sort of paradox [4]. With the development of globalization,
growth of scales in the world distribution of labor, formation of global
corporations that have budgets equal to the budgets of certain countries,
some local government officers not only lost their importance but became
more important for the analysis of competitive environment. Critical mass
of concentrated in one region companies creates them special conditions
that give the opportunity to have competitive success. The paradox is that in
the global world competition depends more and more on local
characteristics of areas such as knowledge, ties and motivation that are
relevant to these areas. Location always played an important role in
competition, but recently this role has changed much as concentration of
companies, service institutes and universities on a small arca has become
the main factor to get competitive advantages first of all in the sphere of
generation of innovations. Formation of arecas where great entrepreneurial
forces of certain direction are concentrated has changed a global business
landscape. Special-propose areas where many successful companies are
started have emerged. The example can be Hollywood in the sphere of show
business, Silicon Valley in information technology or shoe clusterin
Lombardy (Italy).

Industrial cluster is the integrated system of interactive companies in
different fields, service institutes and universities that support each other in
the processes of production improving, innovations providing and global
competition by developing cooperation between companies and
organizations that form such social and economic surrounding which helps
to get great success in global competition. One or several standard
companies that compete in a global market play a leading role in a cluster.

130 ISSN 1727-9313. HERALD OF KNUTE. 2016. N 6




HIGHER EDUCATION

Such companies as suppliers of raw materials, component parts or services
concentrate around them. All of them cooperate with infrastructure
companies, educational and scientific establishments. Such system creates a
cluster. Network institutes that provide cooperation of companies between
each other play the most important role in clusters. Three types of clusters
can be noted. The first type is an ordinary cluster where the leading
company produces one product and competes in different territorial markets
within one field. The second type is multi-industrial cluster. Such type of
cluster emerges in case when the strategy of the leading company is oriented
at diversification of a product. In this case a company competes not only in
different territorial markets but also in different industrial markets as well.
The third type of cluster is a complex multi-industrial cluster. It emerges
when there are several leading companies.

Many new special-purpose companies emerge, cooperation between
companies grow, highly skilled work force is formed and the spirit of
entrepreneurship increases within clusters. All this provides companies with
great flexibility under rapid changes. These processes create good
conditions for the development of small and medium-sized businesses that
can create and provide innovations. Cluster provides the most effective
exchange of knowledge and better access to resources and markets (figure).

More effective exchange of knowledge can be possible through fast
regional development, formation of research and educational establishments,
cooperation between companies, research and educational establishments.

Global —
markets
Entrepreneurialuni| ——> Access
versity torecourcesan
dmarkets . .
Financia
linstitutes
Exchange of know / Companies
ledge
/ Marketoppor
tunities
Regional Entrepreneurialuniv
development ersity Opportunitiesof . -
cooperation Discussionforums
Conferences
Exhibitions
> Workgroups

Cluster provides the most effective exchange
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Access to resources and markets is provided by presence of ties with
big companies and specialized financial institutes. Interaction is provided
with the help of a great number of exhibitions, discussion forums,
conferences, activity of associations and work groups that take place in the
given area. It is important to note that there is an intensive exchange not
only of information within a cluster but also knowledge. Mutual understan-
ding plays an important role in this process. Barrier to mutual understanding
is a gap between natural and business culture. As it was mentioned above,
skilled workers don’t always understand the language of scientists and
scientists don’t always understand the needs of business and markets.
Companies of new type are actively formed in industrial clusters. These
companies can understand the needs of business, its needs in research and
innovations. Based on this understanding, they place business order for
research in universities and research institutes. In fact they are network
intermediary agents able to speak both the language of business and the
language of science. At the moment they fill the niche which entrepreneurial
universities should take. Entrepreneurial universities should overcome limits
in the field of generation of knowledge to take this niche. Classical
university is prone to generate the knowledge which it can generate at the
moment. But it is important to generate the knowledge which business
needs at the moment and within the certain time limits. So entrepreneurial
university should be a network player in a cluster, that can solve tasks which
are beyond present limits. We mean the knowledge that is working opposed
to the knowledge which meets academic standards that were formed in the
process of isolated from business development of universities in the past.
University academic snobbery is the main barrier for the formation of
entrepreneurial universities. In this case the matrix of entrepreneurial
activity of the university looks like it is presented in table 2.

Network relations play an important role within industrial clusters.
The role of social networks in the economy of knowledge grows rapidly and
goes beyond industrial clusters. Social capital as it is understood as the
capital of relations within social networks plays more and more important
role. The effectiveness of operations in social networks demands absolutely
other level of trust. In this case trust is understood not only in a traditional
sense that is to be ready to put yourself in an unpleasant position but it is
also belief that all participants of the network can get success and will go
the common goal. Further development is connected with cooperative
relations and relevant skills. Hence, transformation of a successful person
gradually takes place. The main direction of this development is from
formal authority to cooperation and trust, from charisma to intellectual
leadership. Universities have always been generators of social networks,
especially those ones which could create effective unions of graduates.
Business schools that learnt to create professional unions of graduates
during educational process that supports each other in business and
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management activity got more success in this field. Entrepreneurial
university should see itself not only as the institute of "transfer" knowledge.
It should see itself as the system that creates social networks with the
highest level of social capital which can solve complex intellectual tasks.
This possibility can be realized not only through associations of graduates
but also through great mechanisms of long-term cooperation of graduates

while solving research tasks of applied direction.

Table 2
Matrix of entrepreneurial activity of universities
Overcoming Overcoming deficit Overcorping Overcorping .
resources limits of human deficit deficit Risk
reSOUTrCes of financial of information assessment
Real entrepreneurship resources resources
Practically oriented
research. The result
is more important .
Overcoming limits than the form and The d§pth Qvercomlng .
. of decision information The risk
in the sphere standard. Knowledge | . . S
of generation that is working is relevant deficit at the of losing time,
of knowledee opposed to the to financial expense of out-of-dateness
& kncl))\?vle dge which resources intuition
meets academic
standards
From the problem
Group of of information
From the teaching teachers to support of
Overcoming oriented at a standard solve applied academic Incompetence,
limits in the sphere to the teaching problems. statement of mlsun'der-
of teaching oriented at a non- Increased use prqblems to the standing
standard result of ability to solve
coordination | research tasks at
by companies | the information
level
Change of logic. From the .
S e Working logic: there | expenses to Prap tlcg !
Overcoming limits in the | . . s application
O is knowledge so it is | providing to
sphere of providing . creates new . .
knowledge into necessary to search financial information for Discrepancies
ractice practical application. | results from new research
P New logic: only new | the usage of tasks
knowledge emerges | knowledge
Absence of rapid
C‘?V(i)gle::l;(em Limits with Extra tax gﬁiﬁﬁfﬁ Administrative
. registration. burden . responsibility
authorities with state
establishments

From this point of view entrepreneurial university should renew the
practice of scientific schools formation, that unite graduates not only by
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unique conceptual language but also the development of research school
beyond the university as a social network specializing in solving certain
research tasks.

Conclusion. System consideration of the problem of entrepreneurial
universities that can be done on the basis of the matrix stated above gives
every university the opportunity to choose high-priority direction of
entrepreneurship and develop it. At the same time, as it was mentioned
above, entrepreneurial university has to overcome limits of all three types.

The development of new forms of educational process to overcome
"disciplinary myopia" is the important element of the activity of any
entrepreneurial university, helping on the one hand, to break gap between
cultures and, on the other hand, to overcome limits in the field of teaching
through overcoming deficit of information and human resources.
Entrepreneurial universities can become an important element of industrial
clusters, overcoming deficit of financial resources and helping to develop
the regions where they work. To solve this task entrepreneurial universities
should pay more attention to the creation of social networks which includes
also the work with its graduates. The graduates who are in business don’t
break relations with educational establishments but develop them. As the
result, higher educational establishments get opportunity to accumulate
finances directing them first of all at a scientific activity. Commercialization
and applied character of research help entrepreneurial universities to
become the necessary link of business-education-state chain.
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Xmypoea B., I'opnamosa O. Biznec-cepedosuuie 0ceimnubo-Haykosoi 0iaipHocHi.

Ilocmanoska npobnemu. 3 uacom 3MIHIOEMbCA CMABLEHHA CYCRilbCMEd 00 1020
ocHogHux Hcmumymis. OOHaK WeUOKICb 3MiH BIOHOCHO PIZHUX THCTUMYMIE iICMOMHO
sapiroemocs. Incmumymu 6iznecy sminoomecs weuowe 3a 6cix. Cucmema ocgimu 6
yCcbomy cimi ocums KOHCepeamueta, sk i it niocucmema — ynieepcumemu. OOHax uepes
cucmemy yHigepcumemis npoxooums HAuOLIbW AKMUBHA YACMUHA KOJCHO20 NOKOJIHHA,
MOMY 8UHUKAE NEGHUL NAPAOOKC: NOMEHYIUHO IHHOBAYIIHA YACMUHA COYIYMY 20MYEMbCs
00 mpyoo8o2o Jcumms Ha 0azi 3acmapiiux, KOHCEep8amueHux memoois. s cucmemu
oceimu HeoOXiOHe B8NPOBAONCEHHA 3MIH Y CepeOuHi 2anysi ma 8 cepeouHi KONCHO2O
YHigepcumemy.

Ananiz ocmannix oocnioxycenv i nyonixauiii. Oouicio 3 6adicIUBUX i0ell 6IOHOCHO
nepemeopeHHsl Cy4acHo20 yHigepcumemy, CApAMOBAHO20 HA 3abe3neuenHs Kpaujoi 8iono-
8iOHOCMI pe3yIbmamis 1020 OiIbHOCMI 8UMO2AM UYACY, € KOHYenyis niOnpueEMHUYbK020
yHigepcumemy. L{bomy numannio npuceéaueno b6azamo cmamei ma kHue. OOHax ananis yiei
nimepamypu He 0a€ 0OHO3HAYHO20 MIYMAYEHHs Ma PO3YMIHHA NoHAmms "nionpuemuuyb-
Kutl ynigepcumem”.

Mema cmammi — eusnauentns nowsmms "nionpuemHuybkull yHisepcumem', pos-
POONEHHsL cXeMu Ol AHANIZY CIYNeHs. NIONPUEMHUYBKOT AKMUBHOCHE Y GUUUX HABUAILHUX
3aK1A0ax, KA NOAE2WUMb CMpameiuHe NIAHYS8AHHS IX OisIbHOCI.

Mamepianu ma memoou. 3acmoco8ano HAYKOGI Memoou MeopemuyHo20 y3a2aib-
HeHHsl, CUCEeMHO20 aHAi3y, IHOYKYIl, BUKOPUCTNAHO HAYKOSI mda nepioOuyHi 6UOAHHS.

Pe3ynomamu oocnioxncenna. /locniosceno cymuicmos "niOnpueMHUYbK020 yHigepCu-
memy" il OCHOBHI pecypcu 01i e@QeKmuHo2o 1020 QYHKYIOHY8AHHA. 3aNpONOHOBAHO
BNPOBAOIHCEHH MAMPUYT NIONPUEMHUYBLKOT OIATbHOCMI YHIGepCUmemis.

Bucnoexu. Cucmemnuil po3enad npobiemu niOnpUEMHUYbKUX YHIGepCUmemisa, o
MOJICHA NPOBECTU HA OCHOBI 3aNPONOHOBAHOI MAMPUYi, 00360I5€ KOJHCHOMY YHI6EpCUMENY
subpamu npiopumemHuill Hanpam niOnpuemMHuymea i possueamu iiozo. B moii dce uac
RIONPUEMHUYbKULL YHIBEpCUMem NOGUHEH YMImu 00Aamu 8Ci mpu munu 06Medlcets.

Kniouoei cnoea: yHiBepcuTer, CydyacHWH YHIBEPCHUTET, BHIIMN HaBYAIbHUH
3aKJIa.
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