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The article is dedicated to the basic principles of IT enterprise knowledge mana-
gement system formation. Approaches to determining strategic structural components and
factors which influence the successful functioning of the system are deepened and sys-
tematized. The generalized system of IT enterprise’s intellectual potential management
in the conditions of remote workflow is created.

Keywords: knowledge management, intellectual capital, knowledge management
system, IT enterprise, remote workflow.

TI'eiioop A., Kawnpyk A. Cucmema ynpasnenus snanuamu IT-npeonpuamusn npu
QuCmanyuonHom pexcume pabomel. Yccnedosanvl OCHOBbL (YOPMUPOBANUSL CUCEMbL YNpAG-
senust sHanusmu 1T-npeonpusmus. Cucmemamusuposansvl u yenybneHvl nooxoobl K onpeoe-
JIEHUIO CMPame2uieckux CmpyKmypHbiX KOMHOHEHMO8 U (aKkmopos GIUsHUA HA YCHeuHoe
ynryuonuposanue smoii cucmemvl. Co30aHa KOMIIEKCHASL CUCTEMA YIPAGTICHUST UHMEILIeK-
myanbhbim nomeryuaiom IT-npeonpusimust 8 yCrosusix OUCIMAHYUOHHO20 Pabo4e20 npoyecca.

Knwuegvle cnoga: ymnpaBieHHE 3HAHWSIMH, WHTEIUICKTYalbHBIA KalUATall, CHC-
TeMa yIpaBJICHUS 3HAHUAMH, [T-TIpeAnpuaATHe, AUCTAaHIIMOHHBIA PEKUM pabOoTHI.

Background. The paper is dedicated to the principles of IT enterprise
knowledge management system creation. The crucial significance of research
is determined by the necessity to organize and maintain proper knowledge
management strategy in remote work situations within IT companies. The
system of remote work has been increasing dramatically in the last decade.
According to Global Workplace Analytics, remote work has increased
by 140 % since 2007 among non-self-employed workers, and more than one-
third (37 %) of knowledge workers now come into the office four or fewer
times per week [1].
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Among enterprises in different economic fields, the following ten-
dency is clearly traceable in IT industry. Intellectual assets which contain
enterprises employee knowledge, skills, trainings or any proprietary infor-
mation that may provide the company with a competitive advantage should
be organized properly. It is necessary to sustain productive functioning of
a company, create value, and specify the firm’s knowledge assets to meet
company’s organizational goals. A lot of companies face with obstacles of
different kinds while adapting to remote work now. Therefore, it is neces-
sary to create a mechanism of knowledge management system in IT enter-
prises in order to provide effective collaboration in remote working process
through the set of initiatives, processes, strategies, and systems which sup-
port and enhance the creation, search, storage, and assessment, refinement,
sharing, and applying of knowledge.

Thus, the aim of the work is to develop the generalized organizational
management structure and knowledge management system (KMS) of the IT
enterprises’ intellectual potential based on the materials researched. As
aresult of the theoretical foundations research of the KMS and analyzing
software products, the main components of the KMS were identified, the
generalized systems of IT enterprise’s intellectual potential management in
the conditions of remote workflow on organizational and technical levels
were created.

Analysis of recent researches and publications. The topic of the
paper is quite new within scientific research, that is why the research of
knowledge management (KM) aspects was performed in the works of not
only scientists, but also experts in the knowledge management strategy:
D. Andriessen, G. Roos, S.Pike, L. Fernstorm, C-H. Nilsson, D. Ford,
D. Hislop, F. Omotayo,H. Harrington, F. Voehl, Z. Wahl.

The definition of the knowledge management systems seems vague
considering the fact that there is no consensus regarding KM and what
constitutes a KMS. Some scientists and experts regard KMS as technical
aspect, while others include the organizational level also.

Intellectual capital and KM tools have been a focal point of discussion
including both research and more practically oriented applications during the
past decade. Professor of the School of Economics and Management in Sweden
Carl-Henric Nilsson claims that it has emerged, ’in the light of a broader trend
of redirecting the foundation of competitive advantage from the company’s
tangible assets to its intangibles such as knowledge base, brands and the content
and the structure of computer-based systems’ [2, p. 414].

Taking into consideration the essence of the category of "knowledge",
it should be emphasized that it is an important strategic asset in the system
of information engineering. Knowledge which is a compound of personal
experience, values, contextualized, classified and calculated data (information),
expert insight, and reasonable intuition can be distinguished in two different
dimensions — tacit (that which is in people’s heads) and explicit (coded)
knowledge. KMS captures tacit and explicit knowledge in contrast to infor-
mational management systems.

6 ISSN 1727-9313. BICHHMK KHTEY. 2020. M 5




LMéPOBI TEXHOJIOI'TI

Furthermore, Donald Hislop, a professor in the sociology of work and
technology in management (business school, University of Aberdeen, Scot-
land), defines tacit knowledge as ’embrained’ knowledge, personal and con-
text-specific knowledge of a person that resides in the human mind, beha-
vior, and perception, evolves from people’s interactions, highly personal
(held within the holder), subjective, difficult to formalize, experience based,
contextualized, job specific, transferred through conversation or narrative,
not captured by formal education or training and even subconscious but
capable of becoming explicit knowledge [3].

Explicit knowledge in contrast is formal and systematic; can be
codified, collected, stored and disseminated, it is not bound to a person and
has primarily the character of data [4, p. 6].

Having studied various literary sources, it has been determined that
KM is the systematic management of an enterprise’s knowledge assets for
the purpose of sustaining productive functioning of a company and creating
value in order to meet tactical and strategic goals of a company.

Massachusetts Institute of Technology (MIT) paper states that the core
goal of KM is to connect ’knowledge nodes’ both the knowledge providers
and the knowledge seekers to ultimately increase the knowledge within
an organization [5].

Thus, within above mentioned goal, the main objectives of KM are the
following: to capture and assess knowledge, to enhance and refine know-
ledge, to store and share knowledge, and to manage knowledge as an asset.

There are a number of approaches to KM. Thus, according to Wahl Z.
group people approach KM in the following ways:

People-centric: centered on people, relationships, and how people
form learning communities and other informal ways of knowledge sharing.

Tech-centric: focused on the technology that facilitates knowledge
storage and transfer, and aims to create technology systems that encourage
knowledge sharing.

Process-centric: interested in how the organizational structure and
processes accommodate and encourage knowledge sharing and organiza-
tional learning. This concept includes the production processes, the organi-
zational hierarchy, and the cultural framework [6].

We will generalize and combine all these approaches and components
of KM in order to create complete KM system for IT enterprise.

According to the Buffer & Angel List annual State of Remote Work
survey 98 % of respondents would like to work remotely, at least some
of the time, for the rest of the career. At the top of the list of the biggest
struggles with working remotely such aspect as "collaboration and com-
munication" is observed [7].

The abovementioned aspect is a key problem, since the article
focuses on remote workflow. That is why, to avoid all the challenges
which arise from lack of interaction within the company, IT enterprises
should resort to efficient KMS on both levels: organizational and technical.
Employees need to be empowered to act more independently with remote
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work, but have timely access to the correct information. Efficient KMS
ensures they can find actionable and accurate information. Thus, the article
will focus on the KMS levels in more detail.

Materials and methods. Methods of analysis and synthesis have been
used to study the theoretical foundations of knowledge management system
formation. A system-structural approach has become the basis of applied
aspects of the study, which allows to form the essence of the knowledge
management system, as well as to distinguish its organizational and tech-
nical levels and components of each of them. Comparison methods are used
to identify modern technical capabilities associated with the knowledge
management system; formalizations for the development of an IT enterprise
knowledge management platform; generalizations to formulate conclusions
and prospects for further research.

Results. KMS exists on two levels: organizational and technical.
Technical level serves as a technical component, as one of the elements of
the generalized expanded KMS of organizational level. Thus, people-centric
and process-centric approaches on organizational level and tech-centric on
technical level are analyzed in order to create complete knowledge
management system for IT enterprises in this article.

Knowledge Management System (Organizational Level).

On organizational level of KMS the expediency of creating a con-
solidated information infrastructure of an IT enterprise, in which a know-
ledge center that ensures an integrated information resource of the company
will be the focal element, is observed. In this case, the type, complexity and
hierarchy of organizational structure of intellectual potential management
depend on a number of factors, including:

. the size, basic strategy and existing organizational structure of a company;

. the scale and diversity of intellectual resources (knowledge) of the
enterprise;

« the structure of intellectual potential and its importance to achieve the
commercial objectives of the enterprise; the level of specialization, con-
centration, combination and cooperation of production;

« the professional and qualification-educational level of personnel;

« product dynamism and differentiation, etc.

Analysis of scientific materials and experiences of business entities
allow us to distinguish three main positions on the formation of this structure
in the overall system of enterprise management: the use of the existing
organizational structure of the enterprise, its expansion through the creation
of a specialized unit, implementation of parallel independent structure.

In our case the most suitable approach is the improvement of the
structure through the creation of a specialized unit (figure 1), which is
responsible for managing the intellectual potential of the enterprise, as well
as delegating part of the authority to the intellectual groups that are formed
within the existing structural units. The leaders of the groups are the emp-
loyees of the department of intellectual potential (knowledge) management.
The main responsibility of the specialized structural units is to create the
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basic concept and goals of managing intellectual potential of the IT enter-
prise. Functional group leaders are responsible for overseeing the implemen-
tation of the strategy across within departments. At the same time, the im-
mediate fulfillment of the tasks proceeds at the level of intellectual groups.

CEO

Ld

{ Department of l
Intellectual Potential & KM Management
I

[ Head of Department ]

e ~

Sales E;Mai'iceting

‘ Human Resources pment |

:[ Intellectual :[

OrgDevelopment & Finance & !
i Planning 4 Accounting X
'\ Department ‘ Department l

Figure 1. Generalized Organizational Structure of Intellectual Potential
Management of IT Enterprise in Conditions of Remote Workflow

Source: developed by the authors.

Using of this approach ensures centralized knowledge management,
timely data collection at a functional level and its further analysis at a cen-
tralized level. In addition, the effective cooperation of specialists in the field of
knowledge management (head of department, team leaders) and qualified direct
executives, who are well aware in the specifics of work of a certain department
(intellectual groups), allows to achieve the goals set in the enterprise.

KM is a multidimensional phenomenon which consists of different
aspects. After conducting a research of existing KMS on organizational
level, its five main components which are the most crucial for IT enter-
prise’s potential in the conditions of remote workflow are defined (figure 2).

Traditional knowledge management system is often regarded as a
technology that helps the creation, capture and transfer of knowledge. The
following article is based on the opinion illuminated by Helpjuice Company
that KMS refer to any kind of IT system that stores and retrieves know-
ledge, improves collaboration, locates knowledge sources, mines reposi-
tories for hidden knowledge, captures and uses knowledge, or in some other
way enhances the KM process. The definition of these systems seems vague
considering the fact that there is no consensus regarding KM and what
constitutes a knowledge management system. Furthermore, since KM is in-
volved in all areas of the firm, strict definition is very difficult [8].
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Figure 2. Components of IT Enterprise Knowledge Management System
Source: developed by the authors.

Knowledge Management System (Tech Level).
Besides, the mentioned company offers a scheme of KM lifecycle
(figure 3) based on which knowledge management system is created.
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Figure 3. Knowledge Management Lifecycle

Sources: consolidated by the authors on the basis of [8].
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Implementation of KMS in companies brings visible results. The
study held by Teltech Resource Network Corporation (Teltech Group)
among 93 enterprises revealed that the implementation of KMS was
followed by: increasing profits (48% of respondents), cost savings (39 %),
improving customer service (10 %), and quality improvements (6 %), and
processes improvements (4 %) [9, p. 187].

The development and effective use of quality software, which is well
suited to the existing organizational structure and specificity of a particular
IT enterprise, promotes the improvement of work in the company at all
levels. Among the variety of modern technical capabilities, we have defined
general categories of software tools that cover the vast majority of systems
associated with KMS (table I). Their combination has become the basis for
the KM platform, the prototype of which has been created.

Table 1
Software tools (KMS)

Type Characteristic

Refers to any collaborative work platform that facilitates interactions between team
members and are usually intended for workers who need to communicate remotely
including a wide range of applications. There are synchronous groupware
(collaborate and update in real time, e.g., chat), asynchronous (e.g., e-mail)
groupware and community-focused tools(e.g., e-groups). Groupware systems

can be divided into three main groups:

Groupware Systems communication tools: for sending messages and files, including email, publishing
on web, wikis, file sharing, etc.

conferencing tools: e.g. video/audio conferencing, chat, forums, etc.

collaborative management tools: tools for managing group activities, e.g. workflow
systems, project & information management systems etc.

Examples: 0365 / Teams, Slack, ShareFile, Firmex, Yammer, Microsoft Exchange,
Lotus Notes

Performs versioning, storing and sharing documents; designed to manage, secure
and control documents across an enterprise; repositories of important corporate
Electronic Document | documents. Codifying knowledge almost always results in documentation

& Content (Records) (or another form of created content). Content Management tools manage contents:
Management Systems | fax, e-mails, HTML forms, computer reports, paper, video, audio or spreadsheets.
Examples: Alfresco, Documentum, Box.com, OpenText, GoFileRoom,
0365/SharePoint, Excalibur RetrievalWare, File Net

Data Warehousing Process for collecting and managing data from varied sources to provide meaningful
Data & Data Mining & | business insights, typically used to connect and analyze business data from
OLAP heterogeneous sources for data analysis and reporting

Tools which contribute to knowledge creation through the product design process

and may consist various features:

tech databases with the recordings of patents, articles and research projects;

Innovation Support simulation tools used for modeling a real-world scenario and for testing insecure
Tools or not economical to perform with the real-world equivalents’ functions;

combinatory tools which aim is to support unusual opportunities in innovation

design or other creativity processes.

Example: Tech Optimizer

An intranet serves as a private secured network where employees can create content,

communicate, collaborate, and develop the company culture, operated by a large

enterprise which uses internet technologies, but is detached from the global internet.

An extranet serves as an intranet that can be accessible to figures from outside the

enterprise (partners, suppliers etc.), or shared by more than one company; it is often

used as a supplementary system which provides a shared network with limited,

controlled access to organizational information and knowledge resources, and using

security protocols (authentication) to limit access.

Example: Microsoft Internet Information Server

Intranet (Portals) &
Extranet
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End of the table 1

Type Characteristic

The main objective is support decision-making and solves problems by collaborating
with the manager rather than replacing him through the means of accessing and
manipulating data often by operating with data warehouse, online analytical
processing system (OLAP), data mining techniques. Presents information

to user in a manner that they can make informed decisions more easily

Profile of competencies of the members of an organization that contain a *who
knows what’ list, without storing knowledge.

Decision Support
Systems

Knowledge Map

Systems Examples: Lotus Discovery Server, Trivium Gingo
Constant feeding the company’s decision-making process with information about
Competitive the enterprise’s environment with the further aim to make possible to learn about
Intelligence Tools it and to take better decisions.
Examples: VigiPro, Knowledge Works
Technologies aimed at complex structured and unstructured information storage
Knowledge Databases used by a computer system. A database is a computer app which helps to capture,

store, analyze, and interact with data.

Examples: Zoominfo, Verve, Wealthbar, Boldbrush, InspectionXpert, Nexcess

Record tacit knowledge from a limited domain of human expertise and convert that

knowledge into the rules

Skill/Competency A knowledge repository system through which enterprise’s staff capture, store

&Lessons Learned and manage intangible (tacit) knowledge from projects, events or operations making
Databases it clear and available to other users

Adopted into KM systems replaces the human consultants that had been analyzing

the data and monitoring the KM processes (cognitive computing, adaptive

technology, and intelligent filtering tools)

Expert Systems

Artificial Intelligence
Tools

Sources: consolidated by the authors on the basis of [8; 10; 11].

In the list of "100 Companies That Matter in Knowledge Management
2019" presented by KMWorld Magazine which spans a broad variety
of companies that are each addressing the evolving demands of KM. Among
a variety of enterprises such companies are mentioned: IBM, Google, Amazon
Web Services, Oracle, EPAM, Adobe, Igloo Software, Quest, Wrike, Inter-
facing Technologies, Appian, MarkLogic, Microsoft, BloomReach, Dropbox,
SAS, SmartSheet, GoodData, Xerox, Hyland etc. This list is an evidence
of the fact that today’s KM products and services (software) offered by
leading companies put a high priority on getting the right knowledge to the
right person at the right time keeping it safe from unauthorized access and
including a bunch of new capabilities such as Al, machine learning, natural
language processing, and digital assistants [12].

Based on the analysis of the abovementioned software tools in order to
improve the KMS at the technical level, a prototype (represented by User
Interface&User Experience designs) of a platform for IT enterprises, aimed
at remote work process for the company’s team have been created (figure 4).

The key benefits of KM Platform usage are the following:

. creating new avenues for knowledge creation;

« providing easy collaboration and communication in remote work;
« keeping information up to date and easy to find,

. converting support emails to knowledge base articles;

. reducing wait times to get access to information needed;

« providing security and accountability.
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Figure 4. Knowledge Management Platform: Main Page
Source: developed by the authors.

The suggested KM Platform is a collaborative tool available for up
to 30 team members including Android and iOS apps for efficient remote
work process. The main features of the Platform are condensed and illu-
strated in (figure 5).

Among other aspects of KM Platform, the following ones should be
mention:

« KM Platform provides multidimensional features for intranet and
extranet services: different types of files support.

« It considers cloud PC integration or on-premise deployment (cloud-
hosted) and provides external communications management though extranet
and CRM.

« KMS contains flexible educational component including academies
and training programs, specialized learning courses, webinars and integra-
tion with education companies that offer a variety of video training courses
(individual development plans for team members).

« The platform includes employee directory, task and work time repor-
ting, absence tracking.

. It provides the possibility to carry out operations with documents
including versioning of documents, and flexible permission systems.

« Collaboration and communications platform has tools for tasks tra-
cking and coordination, time management and time planning (check-in/out
feature, regular reports, events and meetings scheduler, and calendars).

It enables the access to forums/wiki/communities (including corporate
blogs and company wiki).

ISSN 1727-9313. BICHHMK KHTEY. 2020. M 5 13




LM$POBI TEXHOJIOI'TI

Effortless
Content

Features
of the Platform

Role-based
Management

Daily Planner & Bulk Email
Notifications

Analytics &
Task - Authoring Tools &
Reporting ( Content Sharing

Knowledge
Base

Figure 5. Features of KM Platform
Source: developed by the authors.

It is necessary to define a set of indicators that will allow us to
evaluate the efficiency increase of business processes in an IT enterprise
through the use of the offered knowledge management platform. Thus,
a KPI (Key Performance Indicators) system (table 2) was formed.

Table 2
KPI system for evaluating the efficiency of the KM platform implementation
Performance indicators Criteria for evaluating performance
Time for .wor.k taslfs performance by employees (h) Decrease
Communication difficulty level (%)
The amount of tasks completed (the number
of operations)
The level of task automation (%) Increase
The amount of overhead (monetary units)
Privacy level (% )

Source: developed by the authors.
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Thus, the developed platform can provide:

« reduction of time spent on fulfilling all necessary, mainly organiza-
tional, duties of the employee (including the time needed for communication
within the team, getting access to knowledge, performing tasks, etc.), which
will help to increase the level of effective interaction between employees
within the company and between company, customers and partners;

« increasing the volume of completed tasks due to the increase in the
speed of directly project activity performance of the IT enterprise;

. optimization of the roles of the employees involved, as the imple-
mented software adopts certain functions and tasks that are usually included
in the duties of workers (workload reduction, reduction of the number
of indicators involved);

« timely transmission of information, rapid documentation preparation;

« reducing the cost of providing workers with "workplaces";

« increasing the security level within the company, which is guaranteed
by the platform, while interacting with employees, documentation, etc.

The following platform is aimed at automation and standardization of
knowledge management and provides help with security, data accuracy, and
changes in technology (cost, implementation, usability). It is oriented on medium-
size IT enterprises with remote team work and may be customized to individual
features of existing processes, workflows and culture of the company.

Conclusion. As a result of the theoretical foundations research of the
knowledge management system and analyzing the rich variety of software
products, the main components of the KMS have been identified and
characterized, effective tools have been proposed, together with the orga-
nizational structure of intellectual potential management, a prototype of the
knowledge management platform has been created. The effective IT com-
pany remote working process requires the implementation of the proper
organizational system of intellectual potential realization and the knowledge
management system on technical level. The knowledge management sys-
tems (both on organizational and technical levels) offered in this article can
be improved and deepened to provide proper organizational management
within a company. Further prospects in developing a mechanism for impro-
ving the quality of the enterprise’s remote workflow are observed.
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Teiioop A., Kawnpyx A. Cucmema ynpaeninnua 3snaunamu IT-nionpuemcmea npu
oucmanuiintHomy pexcumi pooomu.

Ilocmanoska npoénemu. Ocmannim Oecamunimmam 8 IT-indycmpii uimko npo-
cmedicyemv st meHOeHYist 00 AKMUBHO20 30LIbULEHHSL KITbKOCMI 8i00AIeHUX POOOYUX MICYb.
ITio wac aoanmayii 0o Ho8020 hopmamy pobomu upiuianvbHe 3HAYEHHS MAE CMBOPEeHHs
Mexauizmy ynpaeninmus 3uannsmu na 1T-nionpuemcmeax Ons 3abe3neuenns eghexmugnol
cnienpayi 8 ymosax 8i00anieHo2o pobouoeo npoyecy.

Ananiz ocmanuix oOocnioxycenv i nyonikauiii 3aceiouus, wo, nonpu 2AUOOKI
00CIOMHCeH s Ma 3HAYHI B0OCKOHANEHHA 6 2aJly3i YNPAGNIHHA 3HAHHAMU, ICHYE HA2ANbHA
nompeba y cmeopenHi eekmueHoi cucmemu ynpagnints 3Hanuamu 0as IT-nionpuecmcmsa
3 NOOAILULUM 8NPOBAOICEHHSM.

Mema cmammi — poskpumu cymHicms noname "snanna”, "ynpaeninna suanHamu" ma
"cucmema ynpaeninks sHaHHAMU", BUSHAUUMU KTFOHYOSI CKIAO0BI CUCEMU YNPAGTIIHHS 3HAHHAMU,
PO3pOOUMU Y3a2allbHEHY OP2AHI3AYILIHY CIMPYKMYPY VAPAGTIHHA MA cUcmemy YNpaeiiHHA iHme-
JiekmyansHum nomenyianom IT-nionpuemcmea Ha 0OCHOGI OOCTIONCEHUX MAMEPIAS.
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LMéPOBI TEXHOJIOI'TI

Mamepianu ma memoou. Teopemuure 0OIPYHMYBAHHSA MA NPUKIAOHI ACHEKmMU 0OCIi-
02fCeHHsL DA3YIOMbCS HA MAKUX 3A2ATbHOHAYKOBUX MA CREYIaATbHUX MemoO0ax Ni3HAHHA, AK: V3a-
2aNIbHeHHsl, (hopManizayis, NOPIGHANbHUL AHAI3, CUCIEMHO-CIPYKIMYPHULL AHANE3 MA CUHME3.

Pezynomamu docnioncenna. IIpoananizogano cyuacHull Cmat cucmemu YnpasiiHHsl
SHAHHAMU HA OCHOBI NAHIBHUX MEHOeHYill pOo38UMKY VNPAGNiHHA [HMeNeKmyanibHUM
nomeHyianom ma nioxooie 3apyOisxcHux Haykosyis. /[isa cmeopeHHs y3a2aibHeHoi cucmemu
VNPABNIHHA 3HAHHAMU NPOBEOEHO OOCTIONCEHHA Ma cucmemamusayis nioxooig 00 8uU3Ha-
ueHHss ma hopMYBAHHSL YRPAGIIHHI SHAHHAMU, 1020 CKAAO0BUX MA MONCIUBUX MPYOHOWIE
Y 38’a3Ky 3 i0oaneHum pobouum npoyecom IT-komnanii. Ilumanns cucmemu ynpaeninms
SHAHHAMU OOCTIONCEHO 8 MAKILL JIO2IUHIN NOCTIO06HOCHI. PO3KPUMO CYMHIcmb noHsms "suanns”,
"ynpaeninua snannAmu" ma "cucmemu ynpaeniHHs 3HAHHAMU", BU3HAYUEHO CKAAO08I cuc-
memu YNpaeuinHa 3HAHHAMU, BUOKDEMILEHO eq)eKMUBHI IHCMPYMEeHMU MA NPAKMUYHI PeKo-
MeHOayii wooo 1020 8NPOBA0IHCEHHS, PO3POOIEHO V3a2dbHEeHY CIPYKMYPY YAPAGIiHHA Md
cucmemu YNpaeniHHA 3HAHHAMU [HMeleKmyanbHo2co nomenyiany IT-nionpuemcms Ha
OCHO8i 00CHIOHCeHUX Mamepianie. 3anponoHOBAHO Y3a2albHeHy CUCeM) YNPAGIIHHA 3HAH-
uamu 0ns IT-nionpuemema 8 ymogax 8ioodaneHoi pobomu Ha 080X PIGHAX. OP2aAHI3AYIUHOMY
ma mexHivHOMY.

Bucnoexu. V pesynomami 00cnioxHceHHs meopemuyHux 3acao cucmemu YnpasgninHs
BHAHHAMU NOSAUONIEHO MA CUCMEMAMU308AHO NIOXO0U 00 BUBHAYEHHS CMPAMeSiYHUX
CMPYKMYPHUX KOMNOHEHMI6 ma (axmopie, sKi niusaoms Ha YCniuine QyHKYIOHYSaAHHS
cucmemuy YnpaeiinHa 3HAHHAMUY. 3a ni0CyMKaMu aHAI3y PIBHOMAHIMHUX NPOSPAMHUX NPO-
O0yKmi6 3anponoHOBAHO NPOMOMUNU OP2AHIZAYIUHOI CIMPYKMYPU YAPAGIIHHS [HMeLeKmy-
anvrum nomenyianrom IT-nionpuemcmea ma niamgopmu cucmemu ynpagiHHs 3HAHHAMU.

Kniouoei crnoea: ynpaBiniHHA 3HAaHHSAMH, IHTEJIEKTYaJbHMH KamiTai, cucreMa
VIpaBITiHHS 3HAHHAMH, [7-TIIIPUEMCTBO, TUCTAHIIIHHNHN peXUM poOOTH.
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